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COACH / JUNIOR LEADER AGREEMENT FORM

BENFLEET JUNIORS RUNNING CLUB

Firstly, thank you for being a Junior Leader Volunteer.

All Coaches / Junior Leaders / Team Managers / Officials working with Benfleet Juniors
Running Club are encouraged to work to high standards and adopt recognised best practice
where possible. In addition to their own standards of practice, and Coaches / Junior Leaders /
Team Managers / Officials all should be aware of and adopt Benfleet Juniors Running Club
club’s own:

V/ Codes of practice for coaches / team managers / officials
\/ Child protection policy and procedures.

\/ Equity and safety policy statement and guidelines.

The club will ensure that its club Coaches / Junior Leaders / Team Managers / Officials all
have a copy of each policy and guidance note that is relevant to their work. The club will listen
to and respond to matters that its officials bring to its attention in relation to their work and will
support, where possible, their training needs.

I am familiar with Benfleet Juniors Running Club’s standards of practice named above and will
adopt these in my work.

| accept the responsibilities outlined in the attached task description.
SIGNED: DATE:

NAME:

THANK YOU FOR BEING A VOLUNTEER
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CODE OF PRACTICE FOR CLUB OFFICIALS AND
VOLUNTEERS

BENFLEET JUNIORS RUNNING CLUB
The essence of good ethical conduct and practice is summarised below. All volunteers must:

Consider the wellbeing and safety of participants before the development of
performance.

Develop an appropriate working relationship with participants, based on mutual trust
and respect.

Make sure all activities are appropriate to the age, ability and experience of those
taking part.

Promote the positive aspects of the sport (e.qg. fair play).

Display consistently high standards of behaviour and appearance.

Follow all guidelines laid down by the national governing body and the club.

Hold appropriate valid qualifications and insurance cover.

Never exert undue influence over performers to obtain personal benefit or reward.
Never condone rule violations, rough play or the use of prohibited substances.

Encourage participants to value their performances and not just results.
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Encourage and guide participants to accept responsibility for their own performance
and behaviour.

THANK YOU FOR BEING A VOLUNTEER
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BENFLEET JUNIORS RUNNING CLUB

V/J This club is committed to ensuring that equity is incorporated across all aspects of
its development. In doing so it acknowledges and adopts the following Sport
England definition of sports equity:

Sports equity is about fairness in sport, equality of access, recognising
inequalities and taking steps to address them. It is about changing the
culture and structure of sport to ensure it becomes equally accessible to
everyone in society.

The club respects the rights, dignity and worth of every person and will treat
everyone equally within the context of their sport, regardless of age, ability, gender,
race, ethnicity, religious belief, sexuality or social/economic status.

The club is committed to everyone having the right to enjoy their sport in an
environment free from threat of intimidation, harassment and abuse.

All club members have a responsibility to oppose discriminatory behaviour and
promote equality of opportunity.
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The club will deal with any incidence of discriminatory behaviour seriously, according
to club disciplinary procedures.

THANK YOU FOR BEING A VOLUNTEER
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TASK DESCRIPTION
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JUNIOR COACH / JUNIOR LEADER

BENFLEET JUNIORS RUNNING CLUB

Responsible to:  lan Pike (UKA Athletics Level 3 Coach) — Head Coach
MAIN DUTIES

\/’ To assist with the club’s junior coaching sessions.

&

To develop and maintain high ethical standards in coaching, commit to develop their
coaching knowledge and skills and assist in the preparation of coaching sessions in
advance.

To work with Head Coach & other club Coaches / Junior Leaders in the preparation
and running of each session.

To undertake training appropriate to this role e.g. child protection training.

To offer the club feedback on the organisation and degree of success of junior
coaching and competitions.

To travel to competitions with the junior team(s).
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To inform the Head Coach / Junior Club Co-ordinator in advance of any sessions that
cannot be attended.

THANK YOU FOR BEING A VOLUNTEER
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GUIDELINES FOR DEALING WITH AN INCIDENT OR
ACCIDENT

BENFLEET JUNIORS RUNNING CLUB

Stay calm but act swiftly and observe the situation. Is there danger of further
injuries?

Listen to what the injured person is saying.

Alert the first aider who should take appropriate action for minor injuries.

In the event of an injury requiring specialist treatment, call the emergency services.
Deal with the rest of the group and ensure that they are adequately supervised.

Do not move someone with major injuries. Wait for the emergency medics.

Contact the injured person's parent/carer. (contact details held in Operations Manual)
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Complete an incident/accident report form. (held in Operations Manual)




